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at my speed.” In her book, Ms. Bur-
meister takes the focus off of “right” vs.
“wrong” and puts it on what is truly
important — the vision/mission of the

organization and individuals working
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From BOO mers to Blogge IS offers critical information that

will help both individuals and organizations achieve success across

generations. Taking time to find common ground can only

enhance relationships and company productivity. That common

ground can often be found through focusing on the company’s
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Essentially, both young and seasoned
professionals are saying the same thing:

“Please slow down and help me to learn
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